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OPEN DATE:

CLOSING DATE:

POSITION TITLE:  

# OF VACANCIES:  

TYPE OF POSITION:      

WORK SCHEDULE:   

ANNOUNCEMENT #: 

SERIES/GRADE:  

FULL PERFORMANCE 
LEVEL:  

LOCATION: 
    Relocation Expenses Authorized: 

SALARY:         $ 

WHO MAY APPLY/REQUIREMENTS 
• Must be a U.S. Citizen
• Must be 18 years old
• If you are a male born after December 31, 1959 and are at least 18 years of age, civil service 

employment law (5 U.S.C. 3328) requires that you must be registered with the Selective Service 
System, unless you meet certain exemptions (proof of registration and/or exemption required).  
Website: http://www.sss.gov.

REQUIRED DOCUMENTS 
• Resume (Must include: "From" & "To" Dates of Employment, Hours per week worked, Salary and/or Grade Level)

• Transcripts (If qualifying with education or combination of education & experience)

• DD-214 (Member 4 copy) and VA letter as required for Veteran preference. (If Applicable)

• Current active duty members must submit a certification that they are expected to be discharged or 
released from active duty under honorable conditions not later than 120 days after the date the 
certification is submitted. (If Applicable)

HOW TO APPLY 

Animal and Plant    
Health Inspection  
Service 

Wildlife Services 

National Wildlife 
Research Center 

4101 Laporte Ave 
Fort Collins, CO  
80521  

http://www.sss.gov/
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Applicants who do not submit the required items listed above may not be considered.  Applications with all 
supporting documents must be submitted to the contact office and must be RECEIVED by the CLOSING 
DATE of this announcement. Additional materials not listed above (i.e. position descriptions, training 
certificates, etc.) may not be considered.

DUTIES

QUALIFICATIONS REQUIRED 
Applicants must meet all qualifications and eligibility requirements by the closing date of the announcement, 
including specialized experience and/or education, as defined below.
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HOW YOU WILL BE EVALUATED 
Applicants who meet basic minimum qualifications may be referred to the hiring manager for selection.  
Qualified candidates eligible for veterans’ preference will receive referral and selection priority over non-
veterans. 

OTHER REQUIREMENTS 
• As a condition of employment, an appropriate security clearance is required for this position.  You 

must be able to pass a government background check and meet any additional requirements.
A background check will include answering questions about where you’ve lived, worked, went to 
school, and any military history or police records. Selection and retention in this position is 
contingent on a successfully adjudicated FBI National Criminal History Check (fingerprint check).

• Must possess or be able to obtain a valid driver’s license.  Operation of Government-owned or 
leased vehicles is a requirement. (Applicable for positions utilizing government owned/leased 
vehicles)

• Must demonstrate a respect for safety in all operations, including the operation of motor vehicles, 
control devices, and equipment.

Failure to follow application instructions regarding filing appropriate forms and answering questions may 
result in loss of employment considerations for this position.  All applications must be signed, dated, and 
received by the closing date of this announcement. 

APHIS is an emergency response agency   
This means that all Agency employees may be asked or assigned to participate in rotating temporary duty 
assignments to support emergency programs at some time during their careers with APHIS.  It is difficult to 
predict the frequency with which such emergency situations may occur – and could range from several 
emergencies in a year to none over the course of many years.  In the event that you are called upon to 
support an emergency program, this may require irregular working hours, including overtime, and may 
include duties other than those specified in your official position description.  While some emergency 
program support assignments may be able to be performed at the employee’s current duty station, in other 
cases employees may be asked to go on-site to a temporary duty state location.  In addition, it may be 
necessary for employees to participate in multiple rotations to an emergency program assignment.  Attempts 
will be made to keep disruption to the employee to a minimum. 

Reasonable Accommodation Policy 
Federal agencies must provide reasonable accommodation to applicants with disabilities where appropriate. 
Applicants requiring reasonable accommodation for any part of the application and hiring process should 
contact the hiring agency directly. Determinations on requests for reasonable accommodation will be made 
on a Case-by-Case basis.  
A reasonable accommodation is any change in the workplace or the way things are customarily done that 
provides an equal employment opportunity to an individual with a disability. Under the Rehabilitation Act 
of 1973 the Equal Employment Opportunity Commission (EEOC) must provide reasonable 
accommodations:  
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• An applicant with a disability needs an accommodation to have an equal opportunity to apply for a
job.

• An employee with a disability needs an accommodation to perform the essential job duties or to
gain access to the workplace.

• An employee with a disability needs an accommodation to receive equal access to benefits, such as
details, training, and office-sponsored events.

The United States Government does not discriminate in employment on the basis of race, color, 
religion, sex (including pregnancy and gender identity), national origin, political affiliation, 
sexual orientation, marital status, disability, genetic information, age, membership in an 
employee organization, retaliation, parental status, military service, or other non-merit factor. 

More than one position may be selected from this announcement. 


	Date1_af_date: 06/1/2020
	Date2_af_date: 06/15/2020
	Text3: Wildlife Biologist (Vulture Coordinator)
	Dropdown4: [1 Vacancy ]
	Dropdown5: [Term; 13 Month Appointment]
	Dropdown6: [Excepted Service; Full Benefits]
	Dropdown7: [May be extended up to a total of 4 years]
	Dropdown8: [Full-Time]
	Text9: NWRC-0WS009-FY20-2020.05
	Text10: GS-0486-11
	Text11: GS-12
	Text12: Gainesville, FL
	Dropdown14: [No Relocation]
	Text15: 64,009 to $83,210
	Dropdown16: [Per Year]
	Dropdown18: [•     Must possess or be able to obtain a valid driver’s license.]
	Dropdown19: [  ]
	Text20: Interested individuals should send a resume, transcripts, and veteran documentation (if applicable) to:
	Text21: Please email your Resume and any required documents to the following email by 11:59 pm on the closing date of this announcement: bryan.kluever@usda.gov
	Text22: This position is a term appointment with the U.S. Department of Agriculture (USDA), Animal and Plant Health Inspection Service (APHIS), Wildlife Services (WS), National Wildlife Research Center (NWRC) program, Florida Field Station located in Gainesville. The program is multi-faceted and is directed at the reduction of wildlife damage as it relates to agriculture, human health and safety, public and private property, and natural resources..

The duties include but are not limited to the following:

o  Plan and implement field, computer modeling, and laboratory studies.
o  Develop tools and methods applicable to solving problems inflicted by vertebrates, with an emphasis on birds.
o  Develop investigations and fully participate in the entire research process, including field work, data analysis, writing. reports of results for peer-reviewed publication, and presentations at professional conferences, stakeholder meetings, and outreach events.  
o  Responsible for designing and conducting studies devised to determine biological and behavioral attributes and characteristics of wildlife species, including their feeding ecology, movements, ranges, population densities, and population dynamics.
o  Conducting complex computer modeling studies using statistical software and Geographic Information Systems (GIS).

	Text23: BASIC REQUIREMENT: A. Degree: biological science that included:
• At least 9 semester hours in such wildlife subjects as mammalogy, ornithology, animal ecology, wildlife management, or research courses in the field of wildlife biology; and
• At least 12 semester hours in zoology in such subjects as general zoology, invertebrate zoology, vertebrate zoology, comparative anatomy, physiology, genetics, ecology, cellular biology, parasitology, entomology, or research courses in such subjects (Excess courses in wildlife biology may be used to meet the zoology requirements where appropriate.); and
• At least 9 semester hours in botany or the related plant sciences.

OR; B. Combination of education and experience: equivalent to a major in biological science (i.e., at least 30 semester hours), with at least 9 semester hours in wildlife subjects, 12 semester hours in zoology, and 9 semester hours in botany or related plant science, as shown in A above, plus appropriate experience or additional education.

In addition to meeting the Basic Requirement you must all meet the following requirements:

For the GS-11 Grade Level:
 Applicants must have at least 1 year of Specialized Experience (equivalent to the GS-09 level) that may have been obtained in the private or public (local, county, state, federal) sectors which demonstrate experience in:

1.  Professional knowledge of and experience with the research process and the scientific method as well as collecting, recording, tabulating, analyzing, and reporting biological data. Ability to accurately collect, record, compute, tabulate, report, and publish biological data. Demonstrated through publishing peer reviewed publications.
2.  Planning, organizing, and executing wildlife related field, computer modeling, experimental, and laboratory studies.
3.  Presenting research findings at professional conferences.

OR; 3 years of progressively higher level graduate education leading to a Ph.D. degree or Ph.D. or equivalent doctoral degree in one of the following: Wildlife Biology, Wildlife Ecology, or Wildlife Management.

OR; Combination of Education and Experience for the GS-11 Grade Level: Applicants may have combinations of successfully completed education in the fields of Wildlife Biology, Wildlife Ecology, or Wildlife Management plus appropriate experience or additional education and specialized experience to meet total qualification requirements.
	Text27: Additional Information:
  -  Work is performed in an office, laboratory and/or field locations. Temperature, weather and noise extremes will be encountered in the performance of field duties, which are often in remote and primitive areas.
  -  The work requires physical exertion such as walking over wet, rough, uneven or rocky surfaces, bending, crouching, stooping, stretching, reaching, or similar activities.
  -  Operation of a government owned or leased vehicle is a requirement.
	Text28: **Drug testing and fingerprint cards have been suspended until further notice due to the COVID-19 pandemic. In order to continue employment, selectees will still be required to successfully pass drug tests and submit fingerprint cards once these items are reinstated.**


